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Part I Writing

2016 fF 12 AXFRIFMEE R RABERSF W

XRE—E UL RAGE I, W KIS options upon graduation( 5y 4 ) B H B AEE PR E
BERHEE, R—MREMS BEZEAREERAES, N EEEIFAEgE, HEMNIZESE—BRA L 8%
AR ESHES _BRERERE L, WIEERA XS, RERA B i A R3],

(R EFRS

— TR 2R F ROV R Mk #EE AT 7 (vary from person to person) , F &£ T 1E,
1. 58Nl R TEFES, B A3 AR XTI M E 2 /AT (beyond my ability to handle

such a complex situation)
2. A AFT I RE
more prepared and qualified)

—. R EA

¥rgE B 2 MR, 3 8 Bl #5F 4% ( develop my personalities, become

=, ARG S EBAEB AN AR (chances always favor those who are prepared) , B, R kRS

FEHIAE,
N

AL

B AT

Find a Job First

@ College students’ options upon graduation vary from
person to person. Some students choose to hunt for a job while
others prefer to start their own business. @ As for me, I would
rather find a job first.

® The reasons for my decision are as follows. @ For one
thing, it is much easier for me to find a job compared with
starting a business which demands fund, experience and the
market. As a green hand who has just graduated from a college,
it’s totally beyond my ability to handle such a complex situation.
(® For another, working for others could develop my
personalities, such as perseverance, hardworking and stress
tolerance ability, which can help me become more prepared and
qualified if I would like to start up my own business.

To conclude, ® chances always favor those who are
prepared. And I don't think a person could really “build up from
nothing”. @ As a result, I will find a job first after graduation.

O FFIIWWL, #R G . KA T
VIEHEBER AT T, F24doik
BRI, AHUHEEE S,

@ %4t e WERE SR TAE,

@ mREEERTEMER,

@® {iff] For one thing, ... For another, ...
A& AAENER, 2R 58,

® 1A 431 HIBE, BNk,

@ BHLEE, BRI,

PmaRs

vary from person to person H A&
demand FHE ; E5R

handle Zh3# , Jij %f

qualified 24 %#H

build up from nothing FALEK

L@
RIEFAR—HTIE

RFENFRUABHABHARS, FLFELABERIH, FLEUNBAL LT L, HALLBELR—

T,

BB IZRATUTEE, —F7&, HRALH T, RIS ERHAEEIRS, AL EE2RE ZHhF
T AR ERGHA B LR L LN BT, 5 —F 8, AFNAIT I TRAERE G EE, o BHR
W EHIERRERS, vRUBGHEEICA) L, X oG R YT AL, B AL TR H,

BZ ML EEAGLELENA, RAARTRAALE AFRLE"HA, B, RELZEL LK —H

T4,
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oHRR=E.

F/IRIC AanER

start from scratch B FREK 1. When it comes to..., some people think..., while others
workplace 7, TAE T maintain... M43 BIIEEE, 7 AR - 0B ARA
rigorous 2%, P B Hgonnnnn .

discipline £ 2. Compared with A, it would be a better choice to B,
accumulation FH & because... 5 A fiH.,B $-E—AFHiFHy e WK

job-hopping B

sack/dismiss #7JE , FFi&

gain a reputation as... 315 HZ
entrepreneur £\ %

Part II Listening Comprehension

| News Report One |

A 16th century castle in Scotland is close to collapsing after lumps of soil were washed away by floods,
threatening its foundations. (1) On Sunday, the castle’s owner John Gordon, 76, was forced to move out of
his property after the River Dee swept away about 60 feet of land, leaving the castle dangerously close to the
river, according to the Scottish Daily Record.

Abergeldie Castle, located in Aberdeenshire, Scotland, was built by Sir Alexander Gordon of Midmar who
later became the Earl of Huntly. The castle, which is located on 11,700 acres, was leased to members of the
royal family between 1848 and 1970, including King Edward VII and George V. (2) The Scottish Environment
Protection Agency has issued more than 35 flood warnings covering several regions, as Scotland continues to
clean up after Storm Frank hit the country last Wednesday. “This means that rivers will rise more slowly, but
then stay high for much longer,” the environmental agency said.

Questions 1 and 2 are based on the news report you have just heard.
B ROF 4N TS P68 4 70, i dangerous, live in, strike, storm, forest fire FI attack 251 ] LA #i , 37 1
NESFEMEREERBEEAERRER X,
1. Why did John Gordon move out of the Abergeldie Castle?
A), BIERR HEPRE BN EALR - X HFCAREE, X R d T K E T K2 60
PR, SEORBEW AL, TR HETH, A8 - CEREREERMEHEEXESE R
W, BUERN A
2. What happened in Scotland last Wednesday?
B), @R T, B ENRT ARG LS, R LR BC 2K T 35 K
BEEEZ X EHUKER, B, RSO 228 T RRREG, BERH B),.

| News Report Two |

(3) Rescue efforts were underway Thursday morning for 17 miners who were stuck in an elevator below
ground at Cargill rock salt mine near Lansing, New York, according to Marcia Lynch, public information
officer with Tompkins County’s Emergency Response Department. Emergency workers have made contact
with the miners via a radio, and they all appear to be uninjured, said Jessica Verfuss, the emergency
department’s assistant director.

(4) Crews have managed to provide heat packs and blankets to the miners so that they can keep warm
during the rescue operation, Verfuss said. Details about what led to the workers’ being trapped in the elevator
weren't immediately available. The mine, along New York's Cayuga Lake, processes salt used for road
treatment. It produces about 2 million tons of salt that is shipped to more than 1,500 places in the northeastern
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United States. The rock salt mine is one of three operated by Cargill with the other two in Louisiana and Ohio.

Questions 3 and 4 are based on the news report you have just heard.
PB4 10, B £ T Y lost contact, trapped, underground elevator, calls for help,
repair, supplies il miners 2 ] LAME , BB B 55 T2 EAHEL X,
3. What does the news report say about the salt miners?
B), (@ M) ¥ ML ERE, R4 M 22 FHHE 3 & 435 R 8 17 45 TR TH T s

BB TAELE#HTY, HEEENB),
4. What did the rescue team do?

C)o (BIERD) ¥ R3], JiB A R B LA N2 P TARME T RIS AR R 8, (FiL5 T T LAY S 3 1l
REFER. HHERHNC),

| News Report Three |

(5) The US Postal Service announced today that it is considering closing about 3,700 post offices over the

next year because of falling revenues.

Facing an $ 8. 3 billion budget deficit this year, closing post offices is one of several proposals the Postal
Service has put forth recently to cut costs. (6) Last week, for example, Postmaster General Pat Donahoe
announced plans to stop mail delivery on Saturdays, a move he says could save $ 3 billion annually. “We are
losing revenue as we speak,” Donahoe said. “We do not want taxpayer money. We want to be self-sufficient.
So like any other business, you have to make choices. ”

Dean Granholm, the vice president for delivery and post office operations, said the first wave of closings
would begin this fall. (7) He estimated that about 3,000 postmasters, 500 station managers and between 500
and 1,000 postal clerks could lose their jobs.

Questions 5 to 7 are based on the news report you have just heard.
(& RUTER) % =& %, by 6T b i postage rates, services, delivery, post offices, Shortening,

Closing, Stopping FI mail £&3a] AT LA , 37 5] P 25 5 M BOIUAT 1 ] R LA % A IR X i) L oy SR BB AT L 2%
5. What is the US Postal Service planning to do?
D), (@M FimrbiR ), % EEIEAJDS B2, B FURARD , HTIE % B e 9145 X0 20 3 700 AMHR /R o
HHERHAD),
6. What measure has been planned to save costs?
C), (WER) HEPED, MEERR KNS - ZWEBEA, BT RIE LRSS IRER %, X5
TAET AT 30 {2E70, FAIERN C),

7. What will happen when the proposed measure comes into effect?
A, (@R SRR, R - 45 2 BIBULE — PR SCH TR AE S AR B R IF 1 300, B &8
K&y 3 000 £ HRBUR 500 & 3+ LA K 500 F| 1 000 ZHERELA G 5kk, HILERRA) .

;rConversation One |

. Mrs. Hampton, we've got trouble in the press room this morning.

: Oh dear, what about?

: One of the press operators arrived an hour and a half late.

. (8) But that’s a straightforward affair. He will simply lose part of his pay. That's why we have a clock in
system. -

: But the point is the man was clocked in at 8 o’clock. We have John standing by the time clock, and he
swears he saw nothing irregular.

W (9-1) Is John reliable?

F2ExE

=
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: (9-2) Yes, he is. That's why we chose him for the job.

. Have you spoken to the man who was late?

. Not yet. I thought I'd have a word with you first. He’s a difficult man, and I think there’s been some
trouble on the shop floor. I've got a feeling that the trade union representative is behind this. The manager
told me that Jack Green's been very active around the shop the last few days.

===

. Well, what do you want me to do?

. (10) 1 was wondering if you'd see Smith—the man who was late—because you are so much better at
handling things like this.

W Oh, alright. I'll see him. I must say [ agree with you about there being bad feelings in the workers. (11) I've

had the idea for some time that Jack Green’s been busy stirring things up in connection with the latest wage

claim. He's always trying to make trouble. Well, T'll get the manager to send Smith up here.

= 5

Questions 8 to 11 are based on the conversation you have just heard.
@m@ R U5 PUSE &I, By promotion, pay, workmates, trade union representative Fl wages i ]
DU , 3% B3 S TAEM X R IT , T a W R BK R E R E Lo R E R M 95 b,
8. What will happen to the press operator who was late for work according to the woman?
D), (@ F8) x5+, B EFL TR TAS KR R T —M¥/M, Z LU X — R A

BE, BERR B T IR LR, HLERN D),
9. What does the man say about John who stands by the time clock?

B), (@B xtiE+, B ER L L RREBNAM R T AR SR RA T, LM AHEEESE
i, 8+ B BRI, IERE A, AR E TR, FILERN B),

10. Why does the man suggest the woman see the worker who was late?
D), (@) »ha+, B LR ER SRR 2R ER T A FHiR—R, B A s L E7E4b Bl
FaE FE MRS, HEERNI D),

11. What does the woman say about Jack Green?
C), (@) PHES R, L L ERT - ARBEEHE —BRTE T, Ml A 5w — A ES sh i E oK ik
THEME, T AR S EMRE, FHERNC),

|ﬁ30nversation Two |

Yo &

W Our topic today is about something that foreigners nearly always say when they visit Britain. It's “Why are
the British so cold?” (12-1) And they're talking about the British personality—the famous British
“reserve”. It means that we aren't very friendly...we aren’t very open.

: So, do you think it’s true?

: It's a difficult one. (12-2) So many people who visit Britain say it's difficult to make friends with British
people. They say we're cold, reserved, unfriendly.

M. I think it’s true. Look at Americans or Australians. They speak the same language, but they’re much more

open. And you see it when you travel. People—I mean strangers—speak to you on the street or on the

==

train. (13) British people seldom speak on the train, or the bus. Not in London, anyway.

W “Not in London”. That’s it. Capital cities are full of tourists and are never friendly. People are different in

other parts of the country.

M. Not completely. (14) [ met a woman once, an Italian. She’d been working in Manchester for two years,
and no one—not one of her colleagues—had ever invited her to their home. They were friendly to her at
work, but nothing else. She couldn't believe it. She said that would never happen in Italy.

: You know what they say—*“an Englishman’s home is his castle”. It's really difficult to get inside.

: Yeah. (15-1) It's about being private. You go home to your house and your garden and you close the door.

= =

It's your place.
. (15-2) That’s why the British don't like flats. They prefer to live in houses.
. That’s true.

==
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Questions 12 to 15 are based on the conversation you have just heard.

(@ R VT5EE) B DU R 45 R 00, 48 12 AR T A T A8 A MERS BT 28170, 25 25 6 B AP AR B 80 5 48 13 %%
B A% They X MRHARTT ARR , BEX —BETERE F 5P 1T 3 1E; 5 14 I 152 She,
HHBL T foreigner i English castle, gyt A] LI , 3335 A A ST E o S B AAM X, AT A] B A & - 7E 3
E T2 B AR 58 16 E AR AMEBRER,

12. What do foreigners generally think of British people according to the woman?

D), (@ 3E8) MHET Str RIS, ok S E kW B0 AN E A BRSO 3 E A ROVERS B RSP ERE B
FE ARNKI AT )5 E RS P i AR R B, A 2R 5 H ik i N DR 5 A A&, 3
REARE RF AL BHERAD),

13. What may British people typically do on a train according to the man?

A), (@ER WEP, BHEFLt  HEARPEKERAZE LT, WRRE, 017 k% il %5

RIFUIR, B R A),
14. What does the man say about the Italian woman working in Manchester?
C). (@) 3G, B L3l — BB — B AL+, e ST TEATE T, TR R AR

FEHELI M EREBE., HREEHNC),
15. Why do British people prefer houses to flats?

B), (@R XE4R, B LR ASREERA, MR, L%, FRERRZACHEXTT. &
TRES LA, AR EREEAREREAE M EREMGEE BHEHE, BREERB),

| Passage One |

In college, time is scarce, and consequently, very precious. At the same time, expenses in college pile up
surprisingly quickly. A part-time job is a good way to balance costs while ensuring there is enough time left
over for both academic subjects and after-class activities.

If you are a college student looking for a part-time job, the best place to start your job search is right on
campus. (16) There are tons of on-campus job opportunities, and as a student, you'll automatically be given
hiring priority. Plus, on-campus jobs eliminate commuting time, and could be a great way to connect with
academic and professional resources at your university. (17) Check with your school’s careers service or
employment office for help to find a campus job. Of course, there are opportunities for part-time work off
campus too. If you spend a little time digging for the right part-time jobs, you'll save yourself time when you
find a job that leaves you with enough time to get your school work done too.

(18) If you are a college student looking for work but worried you won't have enough time to devote to
academic subjects, consider working as a study hall or library monitor. Responsibilities generally include
supervising study spaces to ensure that a quiet atmosphere is maintained. It's a pretty easy job, but one with
lots of downtime—which means you'll have plenty of time to catch up on reading, do homework or study for
an exam.

Questions 16 to 18 are based on the passage you have just heard.
(@ RYTAR H =E &1, h jobs, interviews, hiring il school careers service S a] I #elll , 4 3C A 2

HREERTERX,
16. What does the speaker say about college students applying for on-campus jobs?

D), (@@ BOCHRE] RN A REBALS R IR A RSA BRI, EHERR D),

17. What can students do to find a campus job according to the speaker?
C) . WWiFR) U, A B L2 [ 242 Al AR 55 P D BRI A 4 B SR B B, i — R R B T .

fFo. HIERA C),
18. What does the speaker say is a library monitor’s responsibility?

B). (W) EChRE], AR RN EER TN AR AE H RO BA LSRR RS R L%
2016.12 /13 (F1




JEHAT A ) F R B A I X TARRY ST X ) = M AT, DI R 4R —
MR, HLEER B),

 Passage Two |

Agricultural workers in green tea fields near Mount Kenya are gathering the tea leaves. It is beautiful to
see. The rows of tea bushes are straight. All appears to be well. But the farmers who planted the bushes are
worried.

Nelson Kibara is one of them. He has been growing tea in the Kerugoya area for 40 years. (19-1) He says
the prices this year have been so low that he has made almost no profit. He says he must grow different kinds

of tea if he is to survive.

Mr. Kibara and hundreds of other farmers have been removing some of their tea bushes and planting a
new kind of tea developed by the Tea Research Foundation of Kenya. Its leaves are purple and brown. When
the tea is boiled, the drink has a purple color.

(19-2/20) Medical researchers have studied the health benefits of the new tea. They say it is healthier
than green tea and could be sold for a price that is three to four times higher than the price of green tea.

But Mr. Kibara says he has not received a higher price for his purple tea crop. (21) He says the market
for the tea is unstable. And he is often forced to sell his purple tea for the same price as green tea leaves. He
says there are not enough buyers willing to pay more for the purple tea.

Questions 19 to 21 are based on the passage you have just heard.

ey et . . . . \
{8 RITHEEN) WA = Hi&-5E 10, By grow, sold, price, green tea, tea drinkers, tea farmers Hi market % ia] 7]

DAHEN, 58 U A S5 nT R AT 324 56,
19. Why have tea farmers in Kenya decided to grow purple tea?
C), [@iFH) mxhiRa, BRE - ZERUASF R OAR T, LT BB A%k, BrLlh T A& A
DA EF A2, TRMMEMR AT E M B —8 5, BEHRARRRE
iy XS ARSI 2GR, T H LN AT BE L R AR & = B uAE . AT S, SR e
SRR EERERBLMFNE, MERNC),
20. What do researchers say about purple tea?
A), R, B A R BRI T S ME AL, A0 S5 RS A A e, [
RHA)
21. What does Mr. Kibara find about purple tea?
D), (@M B XERAED, ZRECRFEERNTIHRAREE., BIEER D),

;P;,ssage Three

(22) Today's consumers want beautiful handcrafted objects to wear and to have for their home
environment. They prefer something unique and they demand quality. Craftsmen today are meeting this
demand. People and homes are showing great change as more and more unique handcrafted items become
available.

Handicrafts are big business. (23) No longer does a good craftsman have to work in a job he dislikes all
day, and then try to create at night. He has earned his professional status. He is now a respected member of
society. Part of the fun of being a craftsman is meeting other craftsmen. They love to share their ideas and
materials and help others find markets for their work.

(24) Crastsmen have helped educate consumers to make wise choices. They help them become aware of
design and technique. They help them relate their choice to its intended use. They often involve consumers in

trying the craft themselves.

When a group of craftsmen expands to include more members, a small craft organization is formed. Such
an organization does a lot in training workshops in special media, crafts marketing techniques, crafts fairs and
sales, festivals, TV appearances and demonstrations. (25) State art councils help sponsor local arts and crafts
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festivals which draw crowds of tourist consumers. This boosts the local economy considerably because tourists
not only buy crafts, but they also use the restaurants and hotels and other services of the area.

Questions 22 to 25 are based on the passage you have just heard.
@ﬁ@ 5 44 03B S & 530, B decorations, creations, crafts F1 handicrafts 257 0T LA, S XN E S5 F
TZEmA R,
22. What does the speaker say about today’s consumers?
B), (@) O LIRS HENHEREAFEFHENHF THEBHENELSRR, 1SR mssH
FamB ARG, FHLERENB),

23. What does the speaker say about good craftsmen in the past?
B), (@R SR EENFILZEAERTEARMACARERM LI, ME T8 -4 (E#TE
To kA, feid &, MBR T L2E HGER LT EE, B EA B),
24. What do craftsmen help consumers do?
A), (@R HCHRS, FTEENC L8 A E b 8 B, SR A) .
25. Why do state art councils help sponsor local arts and crafts festivals?
A), (R B XERAERS FEMNIEARZRSHSHE L T AR, B LR K5
LUHETT, HHERNA) .

Part IIl Reading Comprehension

L&X#hs

SHAACRE , AMERFZETERI7HY, 22, FLERARALHEFI—FHAFT—H,F
HA242(26) RO B MAF LGN, AFZIELEGDIAMAALAAERRRH(2T) HEBEFFE, A0
AT BT A — AR ENEESEERMA(28) BBMA, ROFHIRATHAFOART YA
SHANAFE T LA,

ERFZEHYAVIREEFBLERBAT — LY, ERBETNEFTHHRB(EEZALDN) R
(29) B/, mEzhin A E44 7 &, AR a R A e 2t e if Bid (30) 8,

£BREMNER AL GEAFER M, BT ELENFTRI LA, RUKEREH A6 ~12 A
R5HF2-2TAA, BREEHG(32) AR LZ RS —F BRI NMBAFZAEAN LR EMNERSAX LR
0 B # TR E,

RERG A ENELEHYRPEFNEABRFR L ELMN-RELBRELEN(33) MEREFER, ARL
FHo kB AR MEREE R BRI D A TRE P2 ESH(34) WH, X288 (35) &
HEZ RABRHIMHZEZGZF T AAMREAMAL B X LFZILFAFH—-ALLRBE,

R AEES

¥ 18: E) direction J5[A],#%; 1) method J5i:; L) shelters Y Z5H7, /% ; N) sufferings ¥, 83

) 13: B) creates fi|%; D) determine ¥| 3, i 5E; F) hesitate Ju7, A E; H) inspired ¥ %, &% &;

M) strengthen &4k, 358 ; O) tortured 85, HifF+

f818: A) convenient 7 {#H); G) inadequate 7N E /Y, AFESMH; J) minimal BN, Y

8l 19: C) critically $E5lHb, X8 ; K) rarely R/ 345

BRI

26. K) rarely, (@i¥fE BUHRAPATE, SSHATHE R4 17,5 1 A B3R EIE work out, B s # AN BB A EIA],
LMEmEE A, fi—mPREANFEENSRTHY, B TR But BRI ENWANXHF L
FAe i, Bk, B A TREEA —NFREEREE, B work out, FHILHE K) rarely “fR/H, ¥E15”
FABER, #iAE RAEBABHA, T critically &RV “ 457, i, S BER B DM
BORAE, SRR o

27. O) tortured, (W IFMR) SHAPNTE, B HAER and, Bt oA FEHTH, SHAKFESRE




28.

29.

30.

31.

32.

33.

34.

35.

By5hia killed K516 R, H LA FEHEA ST 2 PRI T KB FIZEMIRE", X &
SRR E TR AE, W R FE S R ER MR 3E, Bk O) tortured HEE, SRAETE
AR ER, 5 and G killed 3531, K i 7] DLHERR creates, determine, hesitate Fi1 strengthen; ifij
inspired A& 4) &, #UHERR

J) minimal, (§R ¥R EAIRAPTE, SSAEHTEA ANE DA a, [5 17 418 sentence, K I T ZIEATE 417
A& sentence, L EFELEXT YA FENTRALBRTREF . RS, R RBSYZRITELEH
RE | JEEA USSR yet Tk, BRI ER A THEYT, BX i EE ZAMETN IR, BmER BN,
WA " BT 2817 J) minimal 2 AR B A R, 7&K A B, convenient 54 BNRF, 7T LLHERR; T
inadequate MR H Ik, REETEA B iR a Ja i, SdLHERR .

D) determine, (@ ERE) FAIPHTEL, HLZSH AL T when 515 BORIE AT, 2546 5T 0 AT 4 3% they , 25
5 24514 penalties, [ it 25 B AL R IR A— P SAME NI BNIB IS, H N 55 B W AR E. FathE—-1%
A AR E B TR AE ), el O T R B AR AR X A UEAT B e i, Rk D) determine, £ i 3R
creates & = AFRIH, 5 FiE they 7EIEH: F RILHEL, hesitate Hl strengthen 7632 8 F 5 penalty RULHET, 5
HIHERR

G) inadequate, (@ IEME) T 2517 ¥ 07 /80, 25 ¥ AT T4 3 17 and, ph B AT 01, 25 4 A 9 7035 45 BT T 9
outdated & H- 511 3¢ £ , #e 2 ¥ AL B IR)E WL R W T 2Rl PR HE BUEOR I, 23 K5 A T 9 5295 outdated Bl
“sEEFEYT, BRI AD SRR A A i B B K S outdated BB —F, H M, &% G) inadequate “ B M,
FEH” o SSHERT AR extremely , Bttt AT LAWTE 28 #E AL R SETE 5 1R) , 4 1£ T Hh LA inadequate 7] i,

B) creates, (@ i¥fF APV, SSA&HTTER]A which 5| 509 4RBR &4 & 15 M A1), which J& MA]HY 18,
Z K8 JE B A4 1R B N R N TR I B E — BB A, XEARMEN FEREXEENZRS XL
g, TR A B 3 B R A SR = AR BAEC, T LA Bl creates 1 shelters Hh i $E, FHAR 2] BB FI MY,
B) creates“ $lE"fF A ER . WAL AIE = AFRRECH — M EE AWK,

E) direction, (@ i¥M) & M¥h S, ZSHERTE R T the FIFE AR right , B2 W Ak I A — 44 37,
BEAETH, X ERREEBENZE RS EERBEICEEBHFIYHETINE, EREAXNER, HixX 28
FEWM T 80 6 — 4, Br Lk E) direction J7 ], & %" fF &A1 H. &L H #Y method, shelters Fl
sufferings &) E , IS HER

M) strengthen, (8@ 1¥8) shAPHTE, SHKATHAAER to, MM AR AN, X BRI E S — 5]
YRR DL R R IR S s B A — 8 S5 1 B R B — B, X B2 to 5|3/ B ARIE, S EA
A B, &Eshiad hesitate RS E, HILM ik M) strengthen, 7E4% &1 3115 BB, determine &
I, BHERR

L) shelters, (@£ &AM, WEFEMESHT, SO FEHE—1 that 5| T 1 €18 WA, that
A 18, assist RIE B SN, 5 WA IR EEAE assist “HF B, WBY T W RIE, BUIATH, EARE0E
overburdened animal 5%, SBAFEHEA 2. BREGERSN, “ANEEAVIYRER &
24,8 L) shelters AHMEE,

C) critically, (@ 1¥f8) BlIABATE, KT A be 3hid), J5 EA LA, A F A8 b B8R KB T 4547
important, RIS, rarely B & Had, Bk C) critically“ £ 5l b, e " B AE R, NI ELXRE,
critically 5 important $4#¢ , & 4 “ R HEZHM”,

Oax@s

YHTIET R —FhiEk
A) RHZBB R THIFRATE TAFR? st— R A RH, R FL MG EE; 505 — AR, AREH D

s A B B G AR, R MR R PLHUT R R L R AR

B) kAR % ey 3] EEMITATIR G HFRN B Y KIRER TAEH B A7, FRR IR R —FHR, (42) “#

HAL, T Bt S 3 BRI EAZ K AR R e AT A S R RS ek e B R AR H M E S P LM

e IhFRE CERESERIRF AT R FEREMFENL - F O tH,
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C) EIKERENATAECTHATH LB RR T & 5 Mk, BT HAE LA, 4 A AL ZRER
IR THAESTFRLER IR, AT LTRBILE T HEFEE RFU R TheTaF 4, (36) 2% KE
H.IBM.E HEATFNIREIHT REAREREABERNME S, MAM F DT ELNFERLFH, &
B RERT, 2015 S LR BERAL T F 4 16.5 /£ 575, 2020 443 % 3] 111 12 £ 4,

D) Fe#Hil, BRMFRALHOBMAE, 23] AAFRETF—AARRLETRMRLHF X RBEAR T
Fo 4 it KB AE S04, (39) F E43EH5, Cracker Jacks £ N8 —F S F A —AB A HRA L4,
L HALBHEANERT, BH20OBLWORNEELSELN - ARLMKZFEZTRL AR THENRMASE S5
b AL RN LR AT — R AR —3E

E) (41) A “HRN” —A8 S 2 ABANABENAERRARBTESN, SO, BALFHX
BGE AEZ—RFANBRESB TR I RN TS, “BNEREXH—ANHEE ERSEEZRE, X
SHEBARTE THRKKSG , BEAMEUREALERER.” FE#HHt,

F) sE 8k, % A LR 4R AT & #5 8] iA 3L, 4= GamEffective, Bunchball #= Badgeville, (44) %A
HUFERRAIZ RN INERTARNET, “LHERERFERNRAE L RMES,” HC#HH,“ 1
ARBMNARZ B 2 M MERIRRE S XEE SR F iR,

G) F M, THEBY L FRAN TR B R EERE TX— £, sHATRK, 2T %A R
AFRNGEFHELS LIRS A AANRRZ NG ES SR THAEEFHETE, F—RANESZS
WRALEH RHEIHRE, (38) FEHIAEN—FELARENELLEZIERBRUBERR I LA,
YRIBFZACLEN, EARFHRASHALERAL 2B R LS,

H) (43) B HRUFR—EEEZHRFHAR, TRAF - HAABLZET—FEAELFRENA 08, Aw
BEREE-SHFEABEERES, WEEA—FHE VWL ZTF T AR, THURLERRE,
R " REERRERB MM T RAOAGESPRFEALH, “LHR—ZRABHEN,” AR, “TIL
ARFEHIHERE ) Z—AARGELA Lo LAAPEADEHFFT RN, “9FNF"RT A H
TAL FAE ) AR NBAT 32 RARY, B A RB AR T M AN (A RRGOB I L) R B
TR0 Lk,

1) #RHEH, A A FRERE /KA, (45) AHE R, ARAFREMNELBRR TG A R A%
B BAIIATE, R EREN TRFMNEH AL REHEIRBER,” HARHH, “ HEHIR BN 2B
REE

J) (37-1) FEHELH, HFRARRZAYH”, ~MARERIHERE RES T L6 HH Ko THE
SHAR T e P RERNRAE T T, BRI TREOMER, FBHBERERAL o, FFL
AVHANREE I A LR E HRBRAIERBNAET R, R ZRRZDPIRHER", BEHFRT Al
REMTHEBT IR LRABEE, XLFEEAXDETFHRITERFTARIAMG T/ E, FatfF1k
o AER TARAMATH ARG TR SR INBAEZRIAL PR, AER I L /B LM
Fregat i), 2o TR ETRARBAE —SREN R I LE A ACRESE, E(ESAER)H—BRE T,
— 2P AR R AR FRT,(BTL) “REAMAYHRATHEAAER,” S S HE,

K) Rid , F Ol “ MERRBR SN AR LT HAHERRABXOGARN T A, R0 T8 E A
FAT” (40) ARV, “HEAG LR T ARK , RNALZ MR AR LET L

Bz
36. Some famous companies are | C) It might mean monitoring employee productivity on a digital
already using gamification and leaderboard and offering prizes to the winners, or giving
more are trying to do the same. employees digital badges or stars for completing certain
@ED) - Mg AFCRA | activities. It could also mean training employees how to do their
TWHRLER, ELAFFELE Jjobs through video game platforms. Companies from Google to
WA o L’Oréal to IBM to Wells Fargo are known to use some degree of
W i 5 F i famous gamification in their workplaces. And more and more

companies are joining them. A recent report suggests that the
global gamification market will grow from $ 1. 65 billion in 2015
to $11.1 billion by 2020.

companies I gamification & fif
B R CiEiZk 4,
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(@ L) ACBE A RIT DU 1 Bk A S M % B T TAESVE. 48 =/MiE51% T8 8 RK3eH . IBM . B J
WATEMZ NS TV AR R #038 FR T e (L B 4, 58 VO A0 T 38 B R B 2 I A BB S i A Bl kAR 4751, B
BEE, — A AR RSB T iR B4, B — A FHAENE ., ET P famous companies % i 5 3C
th1ff) Companies from Google to L'Oréal to IBM to Wells Fargo, S+ B8 = MARSHI S G, EE R C).,

37. Gamification is not a
miracle cure for all

J) Ganmification is “not a magic bullet,” Werbach warns. A gamification
strategy that is not sufficiently thought through or well tailored to its

workplaces as it may
have negative results.

@33 MR
HRBFA A 6 Y R
Wiy, H el E
—ETH SR .
(@ECHE TN
not a miracle cure #I
negative results i/
JESCHE 2R AL

players may engage people for a little while, but it will not motivate people
in the long term. It can also be exploitative, especially when used with
vulnerable populations. For workers, especially low-paid workers, who
desperately need their jobs yet know they can be easily replaced,
gamification may feel more like the Hunger Games. Werbach gives the
example of several Disneyland hotels in Anaheim, Califomia, which used
large digital leaderboards to display how efficiently laundry workers were
working compared to one another. Some employees found the board
motivating. To others, it was the opposite of fun. Some began to stop
taking bathroom breaks, worried that if their productivity fell they would be
fired. Pregnant employees struggled to keep up. In a Los Angeles Times
article, one employee referred to the board as a “digital whip. ” “It actually
had a very negative effect on morale and performance,” Werbach says.

K M A0 B 5 e ARG S TR , B P RAL 200 3 T B0 T AR, A B — i B
Y, 18 AT E T RIS | 5 LA+ B AR B TS 480k 5 TR DA R B xR & R B B AR IS R
S, LR AR E S, BT % not a miracle cure X i JR3C P % not a magic bullet, negative
results %R B LAY negative effect on morale and performance ,fJ{i&EE R J),

38. To enhance morale, one G ) Some people, Werbach says, are motivated by competition. Sales

company asks its employees to
identify their fellow workers
when starting their computers.

people often fall into this category. For them, the right kind of
gamification might be turning their sales pitches into a
competition with other team members, complete with a digital

leaderboard showing who is winning at all times. Others are more
motivated by collaboration and social experiences. One company
Werbach has studied uses gamification to create a sense of
community and boost employees’ morale ( + X ). When
employees log in to their computers, they're shown a picture of
one of their coworkers and asked to guess that person’s name.

(B F) hEETS, EARE
3K 5 AT e bt 3ot B B
AL

(@ EAL) th 8 F & # enhance
morale I starting their computers
FENLEFSCHEZRAL .

IR B TR PR AT AL R AL AT ISR T, B, TR AR R — R TR TR, A fE T
LIBE 74—t 5 TR TAEIE , FEHRFTHRN—R A s HERRESEER THLES, BRgEE .Y
R g ClBin, BN REN A SHMERE L BMTE 45, BT 94 enhance morale | starting
their computers 53§ boost employees’ morale 1 log in to their computers BF] SR, B XY G,

D) The concept of gamification is not entirely new, Werbach says.
Companies, marketers and teachers have long looked for fun

39. The idea of gamification was
practiced by some businesses
more than a century ago.

(@3F30) — M]3t

ways to engage people’s reward-seeking or competitive spirits.
Cracker Jacks has been “gamifying” its snack food by putting a

ST T IR AL L, small prize inside for more than 100 years, he adds, and the
@@ W BB Y gamification turn-of-the-century steel magnate ( E3k) Charles Schwab is said

2016.12 /18 (1 E)




#1 more than a century ago Efi | to have often come into his factory and written the number of
B FE g4l tons of steel produced on the past shift on the factory floor, thus
' motivating the next shift of workers to beat the previous one.

(W E R A BB T IR AL B AR . 5 BRSBTS, — A RLE R BB ng
FHREA B TBREHRAZES ARG, i Cracker Jacks B AR —HEZER K- HEA IR E4” 1
MR GEMAZR R, BT R more than a century ago X5 JF 3 more than 100 years, & %4 D),

40. There is reason to believe that gamification will | K) Still, gamification only stands to become more

be here to stay. ; popular, he says, “as more and more people
(603 30 RATE BB SRS SITAE T 5, come into the workforce who are familiar with
{m\ H 8 T 1y reason I be here to stay : the structures and expressions of digital games.

“We are far from reaching the peak,” Cornetti
agrees. “There is no reason this will go away. ”

SE B F O AL

(@TERE, SCBEh A B T T AR A B0 1AL 0 67 TG W U5 , 00 5 — B o o 9 e 8 2 6 4 B T 000
FEE R B 2 P TR I A A 95 3 0, xR AL 2 BOKBIRAT . Comett A8, JFXRAL A R 2 AR A,
AEBEFEIR A SRE RRT £ BTRENEXRE —AREER BOER N K)o

41. Video games contributed in some | E) But the word “gamification” and the widespread, conscious

ways to the wide application of | application of the concept only began in earnest about five years
gamification. ago, Werbach says. Thanks in part to video games, the
(@F ) 1 Tl fe— SR generation now entering the workforce is especially open to the
1R T BERAL BT 22 . idea of having their work gamified. “We are at a point where in
C@ H BT g Video games much of the developed world the vast majority of young people

grew up playing video games, and an increasingly high percentage

application of gamification E
il app 8 "~ of adults play these video games too.” Werbach says.

fr 2 FOCm L 4t o

‘a&ﬁﬂ:@Zliﬁﬁlfﬁﬂ?“iﬁ?ﬁit”ﬂiﬁjé@&ﬁﬂ,#ﬁﬁ??iﬁ?ﬁ’ﬁh@ﬂf?’i@ﬁ?é@fﬁ@o REE—-TERIERA
AL B X— BB R LEA B NER, R ERMFEERAR R R E B IR R, il
FRGEZWREEHE, REZ B FHKE-ERE LESH T IR ER. BT F 8 application of
gamification %} 57 3 H 4 the widespread, conscious application of the concept, it Z R N E),

42. When turning work into a game, | B) Increasingly, companies are tapping into these desires directly
it is necessary to understand through what has come to be known as * gamification” .
what makes games interesting. essentially, turning work into a game. “Gamification is about
(@ EX) BB T RIR, R | understanding what it is that makes games engaging and what
TTEE TR AL, game designers do to create a great experience in games, and
@ W B F Ay turning taking those learnings and applying them to other contexts such

as the workplace and education,” explains Kevin Werbach, a
gamification expert who teaches at the Wharton School of
Business at the University of Pennsylvania in the United States.

work into a game 1 what makes
games interesting & {3 3] J& 3¢ H
£ab,

(@ ABE N WRALAES  FE 18 IR AL B A SR 5 T TS TR . BERRAL AR R I Ak L B35
RS s B TR R — R xE . BRIk, ek (Ll B8 2 ST Wk i ok A Z AL UL R i 3k &
] B35 X AR R AR LS, PRI L2 () 12 F BV AR TS 3 . T8 what makes games interesting &%} [F3CH
what it is that makes games engaging fYJ8] R B R A B) .
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43.

Gamification in employee training
does not always need technology.

BT B T A v W
WA —ETEHEAR o
@Nﬁ@ i F & # employee
training 1 technology F B JF X
EZAL,

H) Gamification does not have to be digital. Monica Cornetti runs a

company that gamifies employee trainings. Sometimes this
involves techmnology, but often it does not. She recently
designed a gamification strategy for a sales training company
with a storm-chasing theme. Employees formed “storm chaser
teams” and competed in storm-themed educational exercises to
earn various rewards. “Rewards do not have to be stuff,”
Comnetti says. “ Rewards can be flexible working hours. ”
Another training, this one for pay roll law, used a Snow White
and the Seven Dwarfs theme. “Snow White” is available for
everyone to use, but the “dwarfs” are still under copyright, so
Cornetti invented sound-alike characters ( Grumpy Gus, Dopey
Dan) to illustrate specific pay roll law principles.

(R R TR T WAL AR IS AR B T TN R R R AR R A . SRR BB HAR
Rk - BRREE KA ARINR THAR, AR FEEFHAR EEFAHE, dkam, )
THUNTAE P RBF R A — R T BRI R, BT 925817 employee training I technology )7 JF 3
HELLMERNH)

44. The most successful gamification

platforms transform daily work
assignments into fun experiences.
(@ FX WML EREn
TR RA&NET

(@@ EL B AT Y platforms Hl
transform daily work assignments

RN EN RIS Ab

F) A number of companies have sprung up—GamEffective,
Bunchball and Badgeville, to name a few—in recent years
offering gamification platforms for businesses. The platforms
that are most effective turn employees’ ordinary job tasks
into part of a rich adventure narrative. “What makes a game
game-like is that the player actually cares about the
outcome,” Werbach says. “ The principle is about
understanding what is motivating to this group of players,
which requires some understanding of psychology. ”

TRVERR B W AL B B R DR E  F, — S WAL 5 LB 2 7 , 1) GamPEffective, Bunchbal,
Badgeville %50 8] , iX S A R A S IR EERE TR, FEATZRN TETEREBNEFH. BT P K
transform daily work assignments into fun experiences & Xf Jfi 3 turn employees’ ordinary job tasks into
part of a rich adventure narrative [ Y #3A , iBE R F),

45. It is necessary to use terms other than

“gamification” for some professions.

(@8 7% 3T FE Rl R By I Wk AL —

T, i B A B Rk T =K

(@Eh h ST iy terms Fl some

professions &\ 8| [ SCHEZL 4L

I) Some people do not take naturally to gamified work
environments, Cornetti says. In her experience, people in
positions of power or people in finance or engineering
do not tend to like the sound of the word. “If we are
designing for engineers, I'm not talking about a ‘ game’ at
all,” Cometti says. “I'm talking about a ‘ simulation’
(#4#1), I'm talking about ‘ being able to solve this
problem. ’”

(@0 88 e85 PR AL IR G AR B B e R AL BT B . S, LI AU B s A SRt T
B AFABE R WAL PR , A3 E R A BB s “ M o ) R SRR A 238 , vl VT, B S R
A ARE K Wk ik 18, BT H) terms %57 L &) the word; some professions X i J& ¥ people
in finance or engineering, WA E K 1),
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[ EXEE

BERBEHEMT — R, E2 LENKHT T TEEZEANRARESHIRR TREALY DA,
BEHETMNFCBRALNEDFG—F L AHESF IR MR ALEIAERAL R RGFH, (46)
BROTEZMABHRFERE, ERAR EHFFHNRAF RSN F AT ALENAIFMOZ2a4~F
T BB AHAE——FABRAR ARABRGLBUHAR— KRG LM T, H—AHAERLF R —
AMITEAR R 4E, ARMNG 2BEFT PO A6, HE L LB TFHE  EAPSRT —AMMELETRT
&L ERRRE LEARB AL LRBG P, XRTBRAG A, EHRL AT L 30 £ PREREA,
(47/50-1) AR B R B -AFHLARBCANAETHEAH—R T LY R KTHAD, FAENE
HAe KA T A AR BRI A2 Bl B — R E T R Bk, (48) R RMAKEHE
RN RBAR— FITEAR BN S LGRBERFOBAIARSEIER 20 ARE Y, EEHHRE
PLEIFAFEEA AL ERMBIT B
(50-2) 2JFLRAAEBREATHF AR AR BREXRPIBRABIENREFTAANAATH RIS A ZAR
B AT, WIS A ETA B SRR, B ARG RFN LR, 2P R 0248 KA B A H B A
R FABER B AEKELHA, BRHFF SR RBF, LR Ao iktt, (49) HBR—-1TER
FF L ARG PRR FRAMBEAAMTUABALL, FELXF S L FEGAIREI M HF 2T AR
JF bR AR B AW RAMFEA MR X5,
BEHRIER
46. C), (@ ZE{L} BT 1 present-day universities i |45 — Bt & — 4] : And in my position as a professor
at three different colleges, the actual problems in educating our young people and older students have
deepened, while the number of people hired—not to teach but to hold meetings—has increased
significantly.
(@R B, AR, WEE HE MRS R RE , R R IITFH SR %,
OH HG BB IE B RV H ™ 3, X AR &, B HE T, 24 4 K2 T s 1) ) B R R AT B S
W&, MERHKC),
(@R A) “MfTEA B PR L sl I SO s AR & R A IR R, 58 B — /A4 i BRSK o g 1R AR
H 5, A8 A RO o (R, BOHERR B “ MU 8 B R BB E AR S —R” , S
KRB UARE B FE SRR AR, 3R T K F TR E A SRS 4, SRR %
T ;D) “ iR 2 RKIRSR AP AW IR R, SO I8 SR B RIS, SCHER:
47. A), (@240 BB T T universities lack 52 B4 = Br% —/] .1 offer a simple proposition in response:

pesiadSdvoulievey

Many of our problems...might be improved by cutting down the bureaucratic ( E4%f)) mechanisms
and meetings and instead hiring an army of good teachers.
(W00 EE W, S (4R B, AR 22 18] RIAR AT LA i Mok B B LA A &1L, TRt P — KL b 55
B SR , i L HEWT , K ELZ IR B EI, SR A A) .
(@ =88 B) “HSCRMATBAR” , B0 AR S E I RV AR, B —mhiEs),
FTEAGRBERN, R &R EEREAR, FMEORN Z BB RWRE T, SRHEBR I ;
C)“HRAWBFENR ", S0P REERIHE AR OTR AT R —EBA 4 B A R BT AR
BIIEE, BOHERR D) “ A IR U IR B IR BIFE SN A, T LLHERR

48. D), WeENAD) HETHH) the classes HI at present 5& {if B4 = B4 = =47 If we replaced half of our
administrative staff with classroom teachers, we might actually get a majority of our classes back to
20 or fewer students per teacher. This would be an environment in which teachers and students
actually knew each other.

HEBPIRTT, AT, R TR P ST B A B R SRR A0 8, IR AR AT
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DB A A SRR % 20 AR, TR A /| T MM F AR EE T/, B
&R~ BRI REEAB T2  HER A D),
(@58 AEMNHEHA=AEI,A) BT FEA M2 S RAER” | B) B h#EE B EEE
BRI C) “BI7ERE R PAF LA KA L IRT R YR SO e, BOHERR

49. A), (@7ENL) B F P i the author 1 teaching ability K& B4 Bt f5] %% — 41 . Teaching is an art and a
craft, talent and practice; it is not something that just anyone can be good at.
(@) FavE, SNaRARBE—TZR, WEFZ, HETFEXS MR R, G ALE
AR, BB RN A)
(@ S8 B)“CH5MREEMLE”  ERBE LA, EERE, P SHROFATARRER Bt
KA, BEHERZIL;C) “ B REWMFAZ TN FERER”, ChHRE M, 8 HRZW ;D) “ e L
W ARG EFERNEBREKMWGIRR  BREA T EEUREBHE—T]
AR EFERS RS AT, B R

50. B), @@ B 3T 149 suggestion F1 improving university teaching & {v 2|5 = Bt & 4] ... Many of our
problems...might be improved by...hiring an army of good teachers. F1% I 2 7 & &) : The teachers
must be free to teach in their own way...to achieve the goals of the course.
@ 1B AP HINTRE, 7E5 =B B AeR AR B TRATTH0 5 ) R T LG 3of 25 B PR 75 H 380 3
R, TEEMBE AT EEENEMLOAHS TUE SRR B A A BEIIRE iR, ER
M B)o
(@ 508 A) “RUET T TBE LR, SORBA R, BOHEBR I ; C) “ TE % s T R
I BARH SRS VEE S TESE BRI M AR AR & ZFK F ML ALY Center for Teaching
Excellence HIZF B T iR TEH R E ARG B R P Lo BT, XHFEREFANERER
ST, BCHERRZ I, D) “ W & IR, SR T B ER | 85 T B A T MR i SR B 2
WHYBCR, B AR RATBOA B iR, TR 2 i B RIS B0, SCHEBR 20T

O BHRICREE
attend [ a'tend] v. HJE, S0 despite [ di'spait] prep. RE
administrative [ od'minstrativ] adj. fTEH, BEHEH cut down NI, FE{%
talent [ 'tzelont] n. KM, XA a majority of #£& , K ZH
significantly [ sig'nifikontli] adv. B3 Hi, B B i in response [, [{&
additionally [ o'difanli] adv. Bkt 4h replace...with... f----f{H---oo

T
EXEE

(B1) v£ i3 Rt A BB R BRI F T AL NH R LS THBT, RERASRXFERELHE
BEH—RAEHAE AN ER I LR Fl o E PR EREEPHRAL, TP — R EABPHEE
ik

HET - EEHSFHUARARRAT RN ER  BEFFEANRERELABRAFELH LI EEN
‘J"fﬁ@%o

(52) HMAR X SBRABTFFREARGBTRLMRETHEY, HHEFEBHNBREMEY,

(B3) PAAMNE, AN ARLEHARELUBRFALBINGER, EPTAEANLHZ -2 H
2 $410,.50 % 100 £4 K%, EVHAMN YLLK —FE L XfRE T L h AL —HA R,

“BREEMRERAERATRAB V2B LB THERBRER —HKHo0Hh X —F T L2 EFTHARY,” %
g,

(54) # A AME® LA, XEABRSPHRERSERCNR TR, FEL HARFHHELY
THL L AR A A A R A R B F AR,

R —RARREO LB RO ERER R LR R RAMNGHRE,"EF 5, B2
B R AR R LA S AR A AR T MRS Al A, KA ZBHTHRERNF T
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— R XARER G R BREARERCE LER, R ETZ XRAEAMNAF LA EREESRE,
415 X — fr iR R WA LR B R
—F B ERRELEANBR-ATARBARERFANSHERLE, REARB—HRELTHLYEL

Foa EH B, AMEARAERRNENABHFA, (55) IHGR XL FHXANMEE

LR T A

9‘ Fi——— “_5“ o3

B

51. D),

52. D),

53. B),

54. A),

55. C),

(& E L) H158 T 1 1) McDonald’s 1 inclusion of toys %€ {7 8% — Ef ; The secret to eating less and
being happy about it may have been cracked years ago—by McDonald’s. According to a new study...
small non-food rewards—like the toys in McDonald’s Happy Meals—stimulate the same reward
centers in the brain as food does.

(@38 FEHIWAT, 5 (LBCH Y, 22 24 353k AR 48 o 9 B EL 1T LI £ — RE IO 3 o 1 32 3
B IEAMEARA B AT URZBIPUR, BRI D),

A)“E BTN AR, 8 B — R 8 T 2 M 3 s 7 LA AT AR T /8
AR AR R ] LURSZ B HUR IR, JE AR SR BT A B AL 2 AR , BRHERR I T B) “IESE T
£ L ITRDL R EISCEE” , SO IR IR 2 2 95 2 WA BT 6, BOHERR 0 C) “ B RE T B T8
FOIE B T AR L, SCE P IR R BIX — 8, BOHERR ©) 6

(@ EA0) T #) finding of the researchers 5E{i F|45 =Bt %5 /] : They found that the majority of
both kids and adults opted for a half-sized portion when combined with a prize.

(@ F R BT, B0, TR B, 4K 2500 BT FUBAE A 0 8 R B A 2 il ol 2
B, HAKMITEER E—BPRINESHEINTRAR , HEELRID),

(@A) A) “WRANEE Y55 B EYHRAF A", 0 RIS — BHR B, K3 M9 R
BEPMBET LUEAER 7 B FRREMN, R AR LE ST -2 2B ATROBYIEA,
BOHERRIZI; B) “ R Z BT RBEAERE T BENEYEIF A S EERRRIR”, PR
BIAHKNAS , AT LAHEBRIZ I ; C) “ vz /M7 0 B M 4 F 0 AUAE N B BRAE IR I PAL” i — iR FE S &
WARW K, LA C) .

@ i1 5T 9 Ay most interesting 1 findings 7 {1 255 P EX %5 — 4] : Even more interesting is that
the promise of a future reward was enough to make adults choose the smaller portion.

(W) FLW W, AR HIRE, A IR, — X RSl R 2 LAk AR A LR /M
B, BERERAB).

(@SB A HEARETFIESREHRE XM ER , RIS IR &, iR C) “&F
FRATI G EYRIEHELE” S0k RS, AR RETFERBRA BB BB T A — L8 /My
B, IR BB UL M X —E SR BN, T XN TR EM AT, BHEEBRIZI; D) “ S F AR
ABEEIERCRTTEBR" , X—TOC PRI, SRR

(@ =1L B8 T F 1 Reimann, interpret F1 finding 5 {v B4 75 Bt 45 — 4] . He theorizes that it is the
emotional component of these intangible prizes that make them effective.

(WIFEE B, AR FI3ES TR MM, CENE= N ARHEN KSR T
Bt R AR RERIRGR . W ABGR , R r PR . 2B A AR, IS Dok, 2
XTI 2 B AR LA AR X e R TR, X R A X I R R B IR L BB RN A) 6

@ AR B)“ SR, AMTEE SRR X AE IR RS RTS8k B) ;C) “ L2 f
B, AT BRI E M2, 5875 BUR /A WA B, R RIE M 045 2 (0 il RE T th AR 15 35 A
MR ERNEREABR, F4F5 R XA EA R, BOHERIZI; D) “ X R R LR AREEH T
— )", CEP AR B T AT B R R 0 A8 & 092 B, (B I BOA 1 FGX Fh AR se K3 T Al —
1, s BRI

(@ =40 5 F A eat less F1 restaurant 5247 3| 30 2 5% J5 — B 52 J§ — /. That would get you back

in the restaurant—and make you eat a little less.




WeFRINE, S H PRI NIRRT P4, XEWHREETERAT
MAVEE R B AR, T 25X ot e R R B A, X AT A, R B FA
T ACBBAR T T T A, SO RS —BUR i, ISRAR S SR X — R B, 1R B — 23 iy, (AT 1A
IR BUOE, T LI AG B E 2 #ER KN C) .

@SB A) “MRANTEEEBERRRZ 0 — 7, 308 R R I AN S 52 N R R
PN, SRR B R R B — B SRR A) 5 B) “KREB A PR T ER AR T AR 2 24
FHIMEE" , R BRIRPIX — 2R AN, HOC AR R A0 S50, BRI D) “RER Z X T
WBRSHT N WEBITE” , SCh R BB £ I E SR H , i BT EE IS BT R A, ¥

HEBRIZ I,
OBMFLREE
stimulate [ 'strmjulert] v. 3, 3% 3 participant [ pa:'tisipant] n. S5# L= E
majority [ mo'dgoriti] n. K4, KEE component [ kam'pavnont] n. &4, T4
tangible [ ‘teendzobl] adj. H{IEH, LEBRIT option [ 'opfon] n. #EH, HEFA
substitute [ 'sabstrtjuit] v. Bt &#H carry out $447, 3CHf
provoke [ pro'vouk] v. F|iz, Hili# combine...with 4------ HMEEE
Part IV Translation
PSEEL

The color of red in Chinese culture usually symbolizes good luck, longevity and happiness. Red can be

found everywhere during Chinese Spring Festival and on other joyous occasions. Cash is often put in red
envelopes and sent to family members or close friends as a gift. Ifs popularity in China can also be attributed to

the fact that people associate it with the Chinese Revolution and Communist Party. However, red does not

S

ignify good luck and joy all the time in that the name of the dead used to be written in red. Thus it is regarded

as an offense to write the names of Chinese people in red ink.

1

B AR
- PR AERIECET ESCUE P TR B R AT P, BT AT R LSRR, &

{iE” ] A symbolize, signify, mean, represent %517, “{FiE” 7K good luck %, #41.7] i good fortune 3
Rik,
. BIRES AT, BIAbTT WL W] 40 [F] 2 % 3% 50— AL can be seen/found everywhere, it 7] i 55 Sb— > BiiA]
“prevail” , Bl On Chinese Spring Festival and on other joyous occasions, red prevails,
BiEE = AT B “as a gift” tLATETE E1E cash BETH .. Hb, WA T #HSHE 0PI IR and %
HIFFIGEH 25 BT LI AR E e R . RIE“ R AR ASCRE A" VB AFINEIE RGNS, “ BIELL
{EH B /e8] F R 15, 1% M. Cash, as a gift, is often sent to family members or close friends in red
envelopes,
BARRSE DY A R RS VEAR 8 , 0 21 R 75 h E AT Zb 3 F1F Its popularity in China, #8° 5—4JRE 2" #08
{EER 4T, 3% AL can also be attributed to the fact, 5 & that 5] S iU E 1B N A] BRI Y 4 7] the fact, [HA]
AT R 5B A —Fpigsk, R« 5 —ANJE K 5] T 89 318, 1B AL Another reason for the popularity of red in
China is that..., 5T & that 5[ RHRBINE, RN, AFERS--- R EH" associate... with...”
IR T AR ER R —iA M3, however, while, nevertheless #50] i Filb b, sk, BT RE B
5, B e — MR A EH MRS EE N B FEE A ABE" /A RERAd, Hrh X8 E” Bl
“used to”
BIE—RIBPERT, A T8 88 F ™% R, ARRE R M ER Thus k5] %, “#F " 7% R EIE be
regarded as...,“ HIE47 8" 9] Hi%¥ 4 an offense,




